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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided through 


across the country. 


this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 
Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana. 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 22 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg.,Rm. 701! 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 
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BLACK NAMED TO U.S. LABOR 
DEPARTMENT POSITION 

WASHINGTON -- Reginald J. Johnson has been named chief, Branch of Policy, Regu- 
lations and Procedures of the U. S. Labor Department's Office of Workers' Compensation 
Programs (OWCP). 

Johnson, 41, was previously deputy commissioner of the Labor Department's Office 
of Workers’ Compensation Programs in San Francisco. 

A native of Newport, R.I., Johnson joined the Labor Department in Chicago in 
1959. He served in the OWCP in Cleveland and Seattle offices prior to his San Francisco 
assignment. 

In San Francisco, he had responsibility for the administration of workers’ compen- 
sation programs under the Federal Employees’ Compensation Act and the Longshoremen's 


and Harbor Workers' Compensation Act in California, Arizona and Nevada. 


Two years ago Johnson received the annual President's Management Improvement 


Award at a White House ceremony for developing a cost-saving system of pooling federal 
agency resources in Seattle. 


Johnson served in the U. S. Army from 1953 to 1955 and attended the University 


of Chicago. 
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LABOR DEPARTMENT MERGES 
AFFIRMATIVE ACTION PROGRAMS 

WASHINGTON -- Three equal employment opportunity programs within the Labor 
Department's Employment Standards Administration are being merged to improve operating 
éfficiency, Assistant Secretary of Labor for Employment Standards Bernard E. DeLury 
has announced. 

The programs cover Executive Order 11246 as amended; Section 503 of the Rehabili- 
tation Act of 1973; and Section 2012 of the Vietnam Era Veterans' Readjustment Assistance 
Act of 1974. Each affects employment practices of federal government contractors. 

The new office will be called the Office of Federal Contract Compliance Programs. 

"By combining these programs under one roof, we can provide more effective moni- 
toring and enforcement," Assistant Secretary DeLury said. “Minorities, women, the 
handicapped and veterans will benefit greatly." 

"Contractors will also be pleased because we can give them guidance without the 
administrative inconsistencies and overlap which sometimes exist when programs are 
separate," he added. 

DeLury emphasized, however, that the individuality of the three affirmative 
action programs will not be obscured by the merger. 

Executive Order 11246 prohibits federal and federally assisted contractors and 
subcontractors from discriminating in employment because of race, color, religion, 
sex or national origin. It also requires these employers to take affirmative action 
to provide equal employment opportunity. 


Section 503 of the Rehabilitation Act of 1973 requires federal contractors and 


subcontractors to take affirmative action to hire and promote qualified physically and 


mentally handicapped persons. It requires the contractors to make a reasonable accommo- 
dation to the limitations of handicapped job applicants and employees. 


(MORE ) 
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Section 2012 of the Vietnam Era Veterans' Readjustment Assistance Act of 1974 


sets federal contractor affirmative action requirements to hire and promote Vietnam- 


era veterans and all disabled veterans. 
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LONGSHORE ACT IS APPLIED TO RECREATIONAL 
BOAT BUILDERS AND MARINAS ——__ 





WASHINGTON -- The Labor Department's Employment Standards Administration (ESA) 
has notified insurance carriers and self-insured employers of the application of workers’ 
compensation under the Longshoremen's and Harbor Workers' Compensation Act to employees 
of recreational boat builders and marinas. 

As amended in 1972 the Longshore Act substantially expanded coverage beyond the 
navigable waters of the United States, to include maritime employment performed in 
shoreside areas adjoining the navigable waters. 

ESA's Office of Workers’ Compensation Proarams (OWCP) has received numerous 
letters and inquiries as to whether the expanded coverage applied to recreational boat 
builders and marinas. 

According to Herbert A. Doyle, Jr., Director of OWCP, the Benefits Review Board 

the Department of Labor has issued several decisions in appeals under the Longshore 
ict interpreting the landward extension of coverage. Based upon these decisions and 
the legislative history of the Act, OWCP has concluded that the employees of recreational 
boat builders are engaged in “maritime employment" and are covered and come under the 
jurisdiction of the Act if injured in a shoreside area that meets the “adjoining area" 
criterion established by the broadening of the definition of "navigable waters" in the 
1972 amendments. 

According to this interpretation, an employee engaged in repairing or building 


vessel, regardless of its size, is considered to be entitled to benefits under the 


Lonqshore Act if the injury occurred within the expanded area of navigable waters of 


the United States. The expanded area includes any adjoining pier, wharf, dry dock, 
terminal, building way, marine railway or other adjoining area customarily used by an 
employer in loading, unloading, building or repairing a vessel. 

Doyle said that employees of marinas engaged in recreational marine service oper- 


ations in areas adjoining navigable waters are also covered if injured in this expanded 


area of navigable waters. 
# # # 
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UNEMPLOYMENT INSURANCE CLAIMS WEEKLY REPORT 


WASHINGTON -- About 5,765,300 persons were receiving unemployment insurance 
benefits through seven separate programs in the week ending May 24, a decrease of 
354,000 from the previous week. This was the first time Since the week ending 
Feb. 15 that the total number of persons receiving benefits dropped below six 
million. In addition, 412,700 initial claims were filed in the week ending May 


31, a decrease of 15,400 from the previous week. 


Regular State Claims 


About 4,031,000 persons were receiving regular unemployment insurance 
benefits in the week ending May 24, a decrease of 312,300 from the previous 
week as 44 states reported lower volumes. 

The unemployment rate for those covered by state unemployment insurance 
moved down from 6.5 to 6.1 percent during the week. A year earlier the rate 
was 2.9 percent when the volume was 1,854,700. None of these figures is 
seasonally adjusted. 

Among the states reporting decreased volumes were Illinois, down 52,500 


to 187,100; California, down 31,800 to 441,400; Virginia, down 31,200 to 


48,600; New York, down 18,500 to 393,700; Michigan, down 16,200 to 236,600; 


and New Jersey, down 15,900 to 190,700. 


Much of the decrease in insured unemployment was attributed to a holiday 
shortened work week and increased hiring in a wide range of industries 


throughout the Nation, 


Initial State Claims 


The number of initial claims under state programs was 357,600 during 
the week ending May 31, a decrease of 33,900 from the previous week. A year 


earlier, 209,300 initia] claims were recorded. 


(MORE ) 
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Among 37 states reporting lower volumes were California, down 6,900 to 


40,200; Pennsylvania, down 5,600 to 27,600; Michigan, down 4,900 to 19,300; 


and Illinois, down 3,100 to 13,600. 
Regular Extended Benefits | 

About 743,200 insured jobless workers filed claims under regular exten- 
ded benefit provisions during the week ending May 24, a decrease of 19,100 
from the previous week. 
Federal and Veterans Benefits 

Federal civilian employees receiving unemployment insurance during the 
week ending May 24 totaled 37,800, a decrease of 3,100 from the- previous week. 
Newly discharged veterans receiving benefits totaled 86,400, a decrease of 
6,900 from the previous week. 

Initial claims by Federal civilian employees during the week ending May 
31 remained unchanged at 3,000, while those filed by newly discharged veterans 
decreased by 900 to.5,500. 
Emergency Benefits 

Under provisions of the Emergency Jobs and Unemployment Assistance Act 
of 1974, about 46,600 persons filed initial claims for Special Unemployment 
Assistance (SUA) during the week ending May 31, an increase of 19,400 over the 


About 153,500 persons were receiving SUA benefits during the 


week ending May 24, a decrease of 10,400 from the previous week. 

Under provisions of the Emergency Unemployment Compensation Act of 1974, 
which provides for extended benefits for persons who have exhausted Federal- 
state benefit programs, about 695,400 persons were receiving unemployment 

assistance from Federal Supplemental Benefit payments for the week ending 
May 24, a decrease of 2,200 from the previous week. 


# # # 
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LABOR DEPARTMENT REPORTS TO 
CONGRESS ON BLACK LUNG PROGRAM 


WASHINGTON -- Secretary of Labor John T. Dunlop has cited progress under 
the black lung benefits program and pledged that the Department of Labor will 
continue striving for “improved performance" in submitting the agency's first 


annual report to Congress. 


The report covers calendar 1974 and the transitional last 
half of 1973 when the program responsibilities were being shifted 
from the Department of Health, Education and Welfare to the Depart- 
ment of Labor. 

"The transfer has been accomplished and most of the issues 
associated with the transfer have been successfully resolved,” 
Secretary of Labor John T. Dunlop said in his letter of transmittal 
to the Congress. He said the Department is working to refine its 
administrative processes and to deal with the substantial legal 
issues raised in the administrative courts and appeals process. 

The report states that benefits approved by the Department 
during the 18-month- period amounted to $3,808,822. This total 
included $2,396,062 paid as federal benefits in those claims 
where either a responsible coal mine operator could not be ident’ 


fied, or, if identified, where liability under the law was being 


contested. 


Of claims approved involving liability of a mine operator, 


97 percent are being contested by the operators, the report states 


Operators became 


January 1, 1974. 
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he report says that no claimant who is found eligible for 
benefits 1 being deprived of those benefits pending a coal mine 
Operator's formal litigation of the claim. The Labor Department 
Pays the benefits during the adversary process and then may seek 
reimbursement from the mine operator. 

"Ff the 51.250 claim ived, .519 were from livina miners 
and 5,731 from surviving dependents. 

Claims were received from people in 48 States, but nearly 
half -- 47.6 percent -- came from three major coal mining States -- 
Ohio, West Virginia and Pennsylvania. 

By the end of 1974, 17,688 of the claims had been processed 
through an initial determination, with 3,817 of them found 
potentially entitled to benefits or placed into payment status, 
and 13,871 initially denied for lack of supporting evidence. 

Most of the claim denials, the report says, were “because 
x-rays and other medical evidence did not disclose the presence 
of pneumoconiosis (black lung), or, other medical tests did not 
indicate that the miners were totally disabled from this disease. 
Many claimants failed to establish evidence of sufficient coal 
mine employment." 

Most denials o survivors’ claims were because there was no 
evidence that the miner's death was due to pneumoconiosis, or, 
because the claim was not filed within the three-year statutory 
period following the miner's death. 

According to the report, tne Department of Labor has con- 
tracted for medical services with approximately 1,300 physicians, 


hospitals and ciinics located throughout the United States. 


(MORE ) 
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Payments made by the Department to medical providers for 
diagnostic services and treatment amounted to $1,412,760 through 
December 31, 1974. More than 29,000 initial medical examinations 
for claimants were arranged; 8,000 x-rays were re-read, and 9,000 
ventilatory studies were reviewed for technical accuracy and 


correct interpretation. Treatment programs were established for 


all living miner beneficiaries with individual physicians in their 


communities. 
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FUNDS FOR 840,400 SUMMER JOBS FOR YOUTH 
EARMARKED BY LABOR DEPARTMENT 


WASHINGTON -- A formula for allocating $456,350,000 to 433 state and local 
governments to mount a summer jobs program for approximately 840,400 youths was announced 
by Secretary of Labor John T. Dunlop. 

The allocations are based on the bill passed by Congress. 

The jobs are for economically disadvantaged youths and would be for nine to 
twelve weeks with a minimum pay of $2.10 an hour. The youths would work in state and 
local agencies in a variety of jobs not usually sought by fulltime employees. 

Dr. Dunlop said the 433 governmental units received program guidelines and in- 
structions more than five weeks ago, including planning estimates, to permit the hiring 
of youths for summer jobs on schedule. 


Prime sponsors had been given the flexibility to start their programs earlier, 


using Comprehensive Employment and Training Act (CETA) funds, in anticipation of an 


expected appropriation by the Congress. 

He also pointed out that the broad powers of Title I of the Act already provided 
the prime sponsors with the authority and the funds to start summer jobs programs 
immediately, with the expected appropriation giving the means to carry out the latter 
weeks of employment. In addition, many sponsors have carry-over funds from last 
summer's program. 

Participants must be 14 through 21 and from economically disadvantaged families, 
according to current Federal poverty income criteria. These identify as poor an urban 
family of four if it has no more annual gross cash income than $5,050. 

Activities for the young people may include classroom training, on-the-job train- 
ing, work experience, public service employment, and supportive services such as coun- 
seling and transportation. All will receive either training allowances or wages and 


workers’ compensation protection. 
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Typical jobs include directing children's recreation in parks and community 
centers, rehabilitating facilities and inventorying supplies in schools, sorting and 
storing books in libraries, caring for toddlers in day care centers, cleaning up alleys 


and vacant lots for environmental protection agencies, and setting up exhibits or guiding 


visitors through museums. 


Allocations are based on a formula contained in CETA that takes into account un- 
employment in each area receiving funds, the poverty population, and previous year 


funding. 





Dear Consumer 


Vacation Questions 
For Your Car 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Thinking about a summer vaction? Just a weekend 
trip to the beach or the mountains? 

But while you are deciding where to go and what to 
pack for your summer trip, don’t forget another impor- 
tant consideration for pre-vacation planning—the car. 
For most families, the car is still the most economical 
way to travel. You will get the most economy—and com- 
fort—out of your car if you safety check it before you go. 

Ask yourself these questions: 


Ols the engine well-tuned? 
When did the car last have a tune 
up? Does it need new spark plugs 
and distributor points? 

OHow about the cooling sys- 
tem? Is the radiator clean and 
free of leaks? Is the pressure cap 
properly secured? Are fan belts 
and water hoses in good working 
order? 

OHow are the brakes work- 
ing? How about the parking 
brake? Does it need more brake 
fluid? 

OHow is the battery? Is it 
holding a full charge? Are the bat- 
tery terminals and cables clean 
and connected tightly? 

OAre there any problems 
with the exhaust system? Are the 
muffler and tailpipe properly se- 
cured and free of holes and 
cracks? 

CHave I checked the fluid 
levels—for water, oil, power 
steering, automatic transmission, 
battery and the master cylinder? 
Do I need to change the oil or re 
place the oil filter? 

OAre the wheels aligned and 
balanced? How are the shock 
absorbers—do they need replac- 


ing? 


OAre the tires properly in- 
flated? Is there sufficient tread on 
the tires? Is the spare tire in good 
condition? 

GAre there any problems 
with the lights and directional 
signals? How about the horn? Are 
the windshield wipers working? 
How about the defroster? 


You should also take stock of 
emergency equipment (tire jack, 
flares, tire gauge, tool kit, spare 
fuses) and check your seat belts 
and shoulder harnesses to make 
sure they are secure. 


Finally, monitor your fuel 
gauge carefully. Keep in mind 
these diving tips—like maintain- 
ing a steady driving speed, ac- 
celerating gradually and driving 
at the speed limit or below— 
which can help you to save on 
gasolire. 


For more ideas of how you 
can conserve gas this summer, 
you may want to contact your 
local American Automobile As- 
sociation (AAA) club for a free 
copy of “Travel Tips.” (You do 
not have to be a member to get 
this booklet.) 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


According to the U.S. Department of Labor, about 7 out of 10 women workers have 
full-time jobs at some time during the year, but only about 4 out of 10 maintain full- 
time jobs throughout the years. 

# # # 
The U.S. Department of Labor reports that employment in mining has declined by 


nearly 15 percent since 1960, primarily due to technological changes. 
# # # 


According to a recent U.S. Department of Labor study, 192,000 new immigrant 
workers enter the labor market each year, a number equal to about 12 percent of the 


annual total national increase in recent years. 
# # # 
The U.S. Labor Department reports that in 1974 women accounted for 49 percent 
of white-collar workers but only 17 percent of those in blue-collar jobs; in the service 
sector, 63 percent of jobholders were women. 
# # # 
The Equal Pay Act of 1963, enforced by the U.S. Department of Labor's Wage and 


Hour Division, requires employers to comepnsate men and women in the same establish- 


ment equally for work of equivalent skill, effort and responsibility performed under 


similar working conditions. 











